
[Draft Minutes for Elections] 
 

Service Committees 
 
Jason: Motion: If a nominated individual is uncontested, that person does not speak either to make a 
speech or answer questions. 
Motion Passes 

 
a. Accessibility Committee (Spring 2018-19 Co-Chair) 

• Book nominates Mary Germaine and she accepts 

 
b. Community Service Committee (Spring 2018-19 Co-Chair) 

• Moses nominates Olu and he accepts 
Olu: I was involved in the food bank and it was a great experience.  I have been involved in my undergrad.  
Building relationships between undergrads and graduate students and members of the community.   

• David Gafni nominates Mary Germaine and she declines 
• Elizabeth R. nominates Cameron I-T and he accepts 

Cameron: Was involved in a lot of the events the community service did this year and really enjoyed them.  I 
started a similar committee/organization called Community Connect that brings communities together in my 
undergrad that I ran for 2.5 years.  The co-chairs did a really good job this year and I would like to continue 
their work. 
Questions: Alex S-D: Regardless of whether you are elected, will you commit to donning a gown and running 
in the Fall 
Both: yes, absolutely. 

 
c. Computing Committee (Spring 2018-19 Co-Chair) 

• Genevieve nominates Michael Lebenbaum and he is absent 
• David Gafni nominates Genevieve and she accepts 

Genevieve: Thank you for the nomination.  I already have taken over the role of the computing committee 
from Ramy and please give me a formal role. I plug and unplug the computers everyday.  

• Moses nominates Olu and he accepts 
Olu: I have experience in computing, I have always been in the computer room  

• Elizabeth nominates Amir and he ______ 
Question: Alic: What about the chicken party 

• Genevieve: I’m already planning it, even though I’m not on the committee 
Elizabeth: There have been concerns before about people not feeling welcome in the committee, for example 
a gender imbalance when people come into the room and it’s all men.  Are you willing to work with the other 
committees to make people welcome 
Olu: yes, 
Gen: Yes, I hope I have already made a difference and in the future, eg. the chicken party will involve other 
games. 
Mary: As someone who doesn’t know computers, what is your knowledge that can help me out? 
Gen: I don’t necessarily have lots of computer experience myself, but I have learned a lots since then and can 
explain it well. 
Olu: I do have lots of experience 
Jesse: What do you think needs to be done 



Olu: stapler, make sure system in shape, reorganize way tables are placed, right now it’s uncomfortable for 
people coming in.  Based on my skills in interior design, I can work to make it a more welcoming space.  
Gen: equity statement posted on door, physical upgrades (eg. dusting) 
Alice: More equipment? 
Olu: Rather use the equipment we have now and make sure that it is used appropriately 
Gen: Will re-evaluate in the fall, based on the needs of the new fellows.  For example, if there are  JFs without 
personal computers we hope that we can use the QCF again in future. 

 

d. Diversity Committee (Spring 2018-19 Co-Chair) 
Genevieve nominates Symon and she accepts 

 
e. Gender & Sexual Diversity Committee (Spring 2018-19 Co-Chair) 

Elizabeth nominates Ariana and she declines 
Natalie nominates Amanda and she declines 
Elizabeth nominates Mary and she declines 
Symon nominates David Gafni and he declines 
Rosie nominates Moses and he declines 
Elizabeth nominates Rosie and she declines 
Phil nominates Elizabeth Cunningham and she accepts 

 
f. House Committee (Spring 2018-19 members) 

Phil nominates Alexander Sarra-Davis and he accepts 
Genevieve nominates Symon and she accepts 
Moses nominates David Rybak and he accepts 
Phil nominates Amanda and she declines 
Sharly nominates Gen and she declines 
Moses nominates Dan Szulc and he accepts 
Amanda nominates Phil and he declines 
Elizabeth nominates Alice and she declines 
Frank nominates Katie and she accepts 
Sharly nominates Stephanie and she accepts 

 
Katie: did sit in on a couple meetings and she thinks it’s important that the JFs meet and discuss 
issues.  I will do my best to listen to these JFs that haven’t been very vocal in the past.   

 
Book: I was the LMF representative on House committee, took it very seriously and would like to do 
it again.  I think disagreement is a super important part of Massey and that I would provide the ability 
to disagree and discuss 

 
Stephanie: I like going to meetings.  I would love to get more involved now that I know the colege 
better.  I was part the Graduate English Association 

 
Symon: bringing the work of gender and inclusivity secretariat to the work of house committee.  have 
that kind of representation on house committee.  More connected to the governance structure 

 



David: increase the link between JFs and house committee.  House Committee provides a lot of info 
but I will report to the JFs in a way that is understandable and short and easy to digest.  I was on the 
exec of my debate society and am part of a national thing at the law school 

 
Dan: house committee is really important to massey college, as a body that responds to things 
happening at the college.  through LMF I was involved with a bunch of proposals that went to house 
committee.  As a non res I will be able to bring a different perspective to the role, and use what I’ve 
learned in the past year 

 
Questions: 
Mary: What is your outside knowledge that you bring to House Committee 

 
Book: on house committee, LMF, QCF apps 
Katie: 5th year at massey, was here with Fraser, so much institutional memory. 
Symon: diversity committee, classroom teacher, 4th residential college lived in 
David: campaign manager, policy work, specific in language with motions, management 
Dan: LMF, funding, used to run national Science symposium 
Stephanie: as a first year, may be more able to find gaps and explain things clearly to new JFs 

 
Owen: house committee requires more than just the meetings, like QCF or task forces, it requires 
people who are willing to jump on these.  Are you ready to be proactive in taking on other 
commitments with house committee? 

 
Book: I was the LMF representative and yet I still jumped on other task forces (even though I didn’t 
have to as a representative) like the motion suggested earlier 
Katie: I will not be taking class and will have a schedule that will allow me to jump on more things, 
like I also did in the LMF 
Symon: I would like to bring my ability to synthesize a lot of things, and have more informal 
conversations (e.g. at dinner) rather than a slew of emails, as well as collaborating with other 
committees 
David: giving motions to the JFs before it hits the JCR meeting, last year of law is fine so I have time 
Dan: LMF is about who is willing to jump on to do stuff and I have done that. Specifically I am 
passionate about the staff bonus   
Stephanie: very involved in undergrad, HC is not just a series of meetings but a way for more 
involvement 

 
Jason: You can have candid conversations about the college, and that can be difficult.  Can you 
describe a time in your past where you had to talk about a difficult situation that you had to be the 
spokesperson for a topic you maybe didn’t believe in but thought was right 

 
Book: Hawaiian party was proposed and I was the only person on the committee to speak up about 
not having it codified.  with that situation you have to be willing to stand up and listen to people and 
remove yourself from the situation and voice arguments 
Katie: I’m very rarely the sole voice to a certain viewpoint. Rather I’m usually in between, and am 
strong in bringing different voices together, by listening to what different people are saying and what 
they have in common 



Symon: last year I was a res don and we had a change over of staff and with that we had old people 
with old ways and new people with new ideas.  the new boss was adding new demands without 
changing tasks.  I worked on the resolution in the job description.  I can bring the philosophical ideal 
as well as the practical 
David: we must have these tough internal discussions and hash it out.  In the end, we must remind 
people of a common goal that you are working towards 
Dan: Stand up for what you believe in with peers as well as with those who are older or have more 
power than you do.  At my lab it has been an issue with my prof and sometimes I have to stand up 
for all my lab mates.  I sometimes get blamed later  
Stephanie: confident in expressing views and representing others in meetings.  In consulting with my 
cohort and representing them to the administration regardless of whether I have the same views.   

 

 

g. Interfaith Dialogue Committee (Spring 2018-19 Co-Chair) 
Mary nominates Moses and he declines 
Olu nominates Michael Lebenbaum and he declines 
David Gafni nominates mary and she declines 
Mary nominates Phil and he declines 
Natalie nominates Simon and he accepts 
Dan nominates Symon and she declines 

 
h. Junior Fellow Lecture Series (Spring 2018-19 Co-Chair) 

David nominates Mary and she declines 
Rosie nominates Deborah and she accepts 
David nominates Katie and she declines 
Natalie nominates Frank and he declines 
David nominates Gen and she declines 
Sharly nominates Amanda and she declines 
Rosie Nominates Sasha and he accepts 

 
Deborah: JFLS is a great opportunity for people to learn about all the things people are working on at 
Massey. 
Sasha: JFLS is one of the first things that comes to mind when I think about Massey.  I’ve spoken at it several 
times and been to every one as long as I’m in the country, so I would like to spearhead it now 

 
Questions: 
phil: haveing been a cochair I know it can be difficult to find speakers and having speakers pull out.  How will 
you recruit speakers and what are your contingency plans for people who drop out at the last minute 

 
Deborah: have been on tutoring committee have had to deal with this before.  Not afraid to email 
people or to talk to people.  Willing to go around to people if there is a problem, perhaps even speak 
myself. 
Sasha: have interest ahead of time.  have a series of topics ahead of time so to plan even further ahead 
topic wise.  bigger pool of people early will have a bigger pool of contigencies 

 
Book: what is a topic for JFLS on the spot 



 
Sasha: War what is it good for?  
Deb: explosive ideas 

 
Natalie: In some past panels there has been a good gender balance, would you committ to looking at the 
gender diversity poster to look for a way to implement a better balance and how woukd you seek that in your 
search for speakers? 

 
Sasha: If there is a pool of people who want to speak on a topic, would certainly try to  look for 
diversity in people and perspectives, but sometimes only get 3 volunteers 
Deb:diverse topics to increase diversity of speakers, work with diversity and other committees to do 
so. 

 

i. Lionel Massey Fund (Spring 2018-19 Co-Chairs) 
WE are interested and excited to organize events and to connect you to the broader massey 
community.  We would like to continue traditions but also create new events in collaboration with 
other committees.  We feel we bring a broad array of experience both at massey and outside.  Naina 
could not be here tonight 

 
Questions: 

 
Jason: some events are not friendly for non res, how will you change the imbalance and get non reses 
out to events? 

• doing things that are off site of massey are a good middle ground, jazz night at the aquarium 
would be fun for everyone.  As non res cochair I got many suggestions from the nonreses.  
having more events in the evenings is more accessible, very open to take suggestions from 
them about what works for them 

David: Could you each speak to the experience that you bring? 
Cameron: Have been involved in orientation both as a participant, organizer and head organizer for several 
years.  Worked in student-life office, even more organization of orientation, especially logistics 
Gen: Have experience in many committees at Massey.  Willing to put the work in.  Experience in mental 
health organizations organizing people 
Rosie: Camp counsellor and orientation week leader.  Have hung around LMF events and been a semi-
member, now willing to take on the full work 
Amanda: ran undergraduate and graduate student association, lots of experience running orientation 
week.  Also experience working in teams, collaborating with different disciplines, important both within and 
outside committee. 

 
Julia: What motivated you to join the LMF slate? 

 
Cameron: the first people I met were LMF and that’s a crucial role you can play at massey and it bridges the 
gap between new fellows and returning ones 
Gen: similar to Cameron, LMF set the stage for my experience.  Want to help others who had a difficult 
transition to Massey life.  Have concerns with some events that were run, and have ideas to make LMF more 
inclusive 



Rosie: I wanna be everybody’s friend and LMF is a good way to do that.  for non reses its very important 
especially if you do not come to meals as often 
Amanda: Being able to welcome incoming and returning fellows.  New to a big city and the university, was 
impressed with how kind and helpful everyone was to ease the transition. 

 
Owen: People have felt that the O week doesn’t work for them, could you give some concrete 
examples of how you might change it.   

Second orientation day later in the term for people who weren’t able to come at the beginning and feel that 
they are now left out of events and Massey life in general. 
O-week conflicted with people who had classes in the first week, move things into the second week. 
Work with the Equity and Inclusivity Secretariat in their orientation week events, and in general 
Schedule out earlier 
Survey about what worked and what other want to see 

 
Book: Where will you take your group photo? 

• in the pond 

 
Moved my Mary seconded by book to acclaim LMF slate 
Passes, LMF abstained 

 
Recess from 10:49 until 10:58 

 
j. Masseywear Committee (Spring 2018-19 Co-Chair) 

Elizabeth nominates Amir and he accepts 
Elizabeth nominates Jason and he declines 
Symon nominates Alexandra and she accepts 
David G nominates Genevieve and she declines 
Elizabeth nominates Book and he declines 

 
k. Non-Resident Committee (Spring 2018-19 Co-Chair) 

David G. nominates Frank and he declines 
Amanda nominates Rosie and she accepts 
Book nominates Katie and she declines 
David S. nominates Jason and he declines 
Natalie nominates Jesse and he declines 
Sharly nominates Dan S. and he declines 
Book nominates Phil and he accepts 
Gen nominates Simon B. and he declines 
Sharly nominates Julia and she declines 

  
Rosie: Lots of experience as non-res co-chair both unofficial and official.  Cameron and I made a lot 

of progress this year and have lots of ideas for things in the coming year.  Willing to pass on knowledge  to 
Phil of course. 

 
Mary: Are you worried about doing non res and LMF 

• I’ve done it so much I know what I’m doing now.  I do unofficial LMF stuff a lot of the time 
now anyway but I feel it won’t be too much 



David: Do you feel your contributions would be different if you weren’t on the committee? 
• traditionally the co-chair haven’t had regular meetings.  I could always bug the co-chairs, but 

the committee has run in a different way up to now. 
 Jason: Can I keep my same locker? 

• Yes, lockers are grandfathered in. 

 
l. Special Events Coordinators (Spring 2018-19 Co-Chair) 

Sharly nominates Ariana and she accepts 
Book nominates Alexander K and he declines 
David nominates Julia and she accepts 
Sharly nominates Stephanie and she declines 

 
Ariana: Always interested in cultural events, and always happy to work with people to find other 
events/groups,  
Julia: I know all the musical events in Toronto and would like to know more about the non-music events in 
Toronto 

 
Questions: 
David: What would be your number 1 other event 
 Julia: Ballet and smaller theatre companies 
 Ariana: smaller theatre, winter fringe 
Sharly: Ways to find what JFs want to do? 
 Julia: survey of what people want to do and what they’ve enjoyed 
 Ariana: survey 

 
m. Sports Committee (Spring 2018-19 Co-Chair) 

Genevieve nominates Francesco and he _____ 
Sharly nominates Amanda and she declines 
Book nominates Dan S. and he declines 
Sharly nominates Frank and he declines 
David G. nominates David R. and he declines 
Alice nominates Michael L. and he declines 
David G nominates Alice and she declines 
Book nominates Drew and he declines 

 
n. Tutoring Committee (Spring 2018-19 Co-Chairs) (2) 

Book nominates Frank and he accepts 
Jason nominates Deborah and she accepts 
Julia nominates Simon and he declines 
David S nominates Jason and he declines 
Book nominates Stephanie and she declines 
David G. nominates Symon and she declines 

 
o. Winter Ball Committee (Spring 2018-19 Co-Chair) 

Book nominates Mary and she declines 
Rosie nominates Ari and she declines 
Book nominates Julia and she declines 



Ari nominates Rosie and she declines 
David nominates Amanda and she declines 
Sharly nominates Katie and she declines 
Owen nominates Jason and he declines 
David nominates Zoe Sebastien and she accepts 

 

Motion to acclaim all uncontested service committee nominees 
Moved by Book seconded by Jason 
passed, all acclaimers abstained 

 
Motion to acclaim Zoe for winter ball moved by Rosie and seconded by Sharly 
motion passes 

 
Enrichment Committees 

a. Audeamus (Spring 2018-19 Co-Chair) 
Book 

 
Book: This is the 5th edition and it has been a challenge to keep going with the journal when the founders left 
nothing in legacy document.  I am writing such a document to keep it going.  I think it’s great that this edition 
is coming out a month earlier than it did last year.  There’s more to work on and I would like to continue it 
Ari: Been writing since I was very young, I love it and this is a chance to take a more active role in writing that 
goes on at Massey 

 
Sasha: How will you get number of submissions up? 
 Book: Previous co-chairs reached out to many high profile people and a few accepted. Long and 
defined submission period (eg. month of December) 
 Ari: Prompt to get people writing for people who don’t know what to write. 

 
David G.: What about time to edit and review submissions? 
 Book: I am very willing to give the time to editing, and I love it.  There isn’t actually so much work 
because the review board does a lot of the work.  You work at phrasing it properly. 
Ari: I also have experience with that, have been a critique partner for a long time. 

 
Ariana removes her nomination. 

 
b. Committee for the Appreciation of Televised Sports (Spring 2018-19 Co-Chair) 

Frank,  

 
c. CANT - Committee for the Appreciation of Netflix and Television (Spring 2018-

2019 Co-Chair) 
Sasha 

 
d. Environmental Committee (Spring 2018-19 Co-Chair) 

Amanda 

 
e. Food Committee (Spring 2018-19 Co-Chair) 



 

f. Health Committee (Spring 2018-19 Co-Chair) 
Michael Lebenbaum 

 
g. Massey Bull (Spring 2018-19 Co-Chair) 

Shane S., Mary 

 
h. Massey Talks! (Spring 2018-19 Co-Chair) 

Shane S., Arianna Ellis 

 
i. Yearbook Committee (Spring 2018-19 Co-Chair) 

Frank, 

 
Motion to acclaim everyone, moved by Sharly seconded by Amanda  
book abstains, thing passes 

 
j. Junior and Senior Fellow Liaison Group (1 Fall 2017-18, and 1 Spring 2018-19) 

Book nominates Mary and she declines 
Owen nomintes Symon and she accepts 
Sharly nominates Jason and he declines 
Michael nominates Dina and she accepts 
Sharly nominates Book and he accepts 
David G. nominates Stephanie and she declines 
Owen nominates David G. and he accepts 

 
Symon: One of the main goals of the college is inter-generational collaboration and this  is a way to 
do this.  I have experience through friends and family, and I think it’s important to have sometimes 
difficult conversations. 
Book: I think it would be cool to do this.   
David G.: super important to be interconected with all members of the college, meeting of minds 
can be more than it is.  SFs are part of what makes massey so valuable 
Dina: Still in touch with most of the senior fellows I met through the mentorship program.  Turning 
30 so I am at the perfect stage of life to take this on. 

 
Questions: 
nope 
David G. can only be in the position until September, may not be here after that 

 
k. Admissions Committees (Div. I, II, and III & IV) 

Elizabeth R.: Extensive involvement (8 committees), seen what have to offer and formed connections with 
many parts of the college.  Gender and diversity important.  Gotten to know many of the prospective JF’s on 
tours. 
Owen: Letting in diverse group of really engaged JFs.  Can’t lost between Elizabeth and me.  Whoever you 
choose will be awesome. 

 
Questions: 



 Sasha: Engagement down this year, what will you look for to see who will be involved? 
Elizabeth: Community involvement (both community and university-based), non-academic references 
Owen: Hard to know whether people come to dinner or not, looking at their statements to see whether show 
mirth, excitement, interest in ‘jumping in’ 
 David R.: How do you look at community involvement, especially for students from a different socio-
economic status who may not have been able to do extra-curriculars. 
Owen: Look at what the college needs/is missing.  Beyond merits/laurels, look at how communicate 
modestly, passionately that they want to be involved 
Elizabeth: Life experience always shines through, for eg. mature students have something else to offer. 

 
Motion to acclaim Nick Reynolds as representative for Category II, moved by Owen, seconded by Jason. 
Passed unanimously 
Motion to acclaim Katie Dunlop as representative for Category III, moved by Alex Book, seconded by Sharly 

 
l. Don of Hall 

 
 

David: I’ve been a Massey fellow for 3 years, tutoring, JFLS, house captain, LMF, Special events, fire 
committee. I can’t imagine life without massey and I am not the same person.  I feel a great sense of gratitude 
towards the college and want to do this very difficult job because I feel I owe it to the college. 

 
1. How would you describe Massey to prospective JF? 

Actually very difficult, Frank described it as fellowship and that is very apt.  ‘Solemnity and silliness’ being 
both old and young versions of yourself the same day, including everything between these two poles.   
   

 
2. How would you make diversity, equity and inclusivity part of your decision making process? 
Don doesn’t actually have a lot of decision-making power, a lot of the decision-making happens 
below and above his level.  Don needs to be an example, advocate, facilitator.  Visible in public, 
seeking people out so that people feel incentivized to make their voices heard.  An inclusive space is 
one where everyone feels that their voice will be heard.  Don advocate toward administration.  If 
people feel they can bring concerns forward, then you can be an effective advocate with and against 
college.  Encourage everyone’s participation in community. 

 
3. How would you ideally like to foster a safer environment and what practical steps will you take to 
ensure that students are properly supported at Massey? 

 
Also challenging, you will never have a don who is already trained in this before they get the 
job.  Having someone or access to someone who is trained in this is so important.  On a personal 
level it’s a question of knowing where the resources are.  In this community we don’t have those 
resources immediately available.  Openness, trust and visibility is very important.  I’d like to see 
groups of JFs in having an understanding of where the resources are.  House captains have done this 
in the past.  there was talk of having a group that would be specifically tasked with this.  I need to 
get up to speed in where those initiatives are at right now.  I need to know what is out there for 
us.  We still have this challenge about developing efficient access to resources.  Beyond knowing 
where these things are is being a source of trust and being available to people and it has always been 
a priority of mine.  There isn’t a good answer right now.   



 
4. What would you do as Don to encourage both Resident and non-resident attendance throughout 
the course of the year? 
Have been asking this question since 1965, about non-res participation.  Participation has been 
lower this year.  Tone at the beginning of the year very important, especially importance of 
communal dining right from the beginning.  Working with the LMF to communicate how important 
how communal spaces are (CR, dining hall).  For non-residents, most students present during the 
day, so perhaps a non-res lunch program would work for those who can’t come during the 
evenings.  Lunch one of the most important parts of community bonding. 

 
General Questions: 

 
Amanda: How do you see the relationship between the don and the LMF, how do you think it could 
be improved? 

 
• My approach is to let people speak and advocate for what they want to do.  Willing to go to 

meetings, support for events, give opinion if asked for.  Would never try to direct your 
activities rather support. 

 
Symon: Could you speak to how you see the culture at Massey changing (in reference to questions 2 
and 3) to encourage engagement for people who have felt excluded? 

 
• dinner attendance have been sliding down for a couple of years and is something it needs to 

be thought about.  The incident that happened in September was a factor.  The character of 
our fellowship has been very different.  Before the incident involvement was very high.  I 
have a lot of passion for collegial communities and Massey has changed is many ways over 
the years.  I believe the core things of the community can be maintained with change.  I 
think we need to hear from residents who were not coming out to events to get their 
experience.  What are those elements and can we find a way to get rid of those barriers?  

Follow-up: A task force, going to individual people? How would you go about creating the dialogue? 
• See the Don’s role as facilitator and enabler.  How do you bring them here?  I might not 

have the insight, but there are people in the community who do have the insight and I look 
forward to engaging with them. 

 
David R: How do you view your role in relation to the different levels of fellowship and with the 
administration? How do you see yourself keeping everyone informed, how open do you plan to be? 

• there’s a fair deal of reporting that goes from the don to house committee and they don’t 
tend to go beyond that room.  the only current venues we have for that dispersion of info 
are the two JCR meetings.  I think an informed fellowship is very important and it leads to 
an engaged fellowship.  I can see scope for more regular reporting that goes beyond email 
lists.  communication is not our strong suit.  

What do you think we can do concretely in the short term?  What kind of don do you want to be in 
terms of openness and communication? 

• When I speak about openness and visibility I think more of the community aspect.  We can’t 
have a JCR meeting all the time and I don’t think that would be very productive.  Being 
visible and present in the college and communicating with people is vital.   

 



Ariana: Swans at High Table dinner?  What about geese? 
• Totally in favour, might be difficult to get permission of the  Queen. 

 
Motion to acclaim David Sutton as the 2018-19 Don of Hall 
Moved by Ari Seconded by Dan S 
Motion passes and David abstains 

 

 


